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Dissenting Voices: Statement of Aims and Goals (2015-2016) 
 
Dissenting Voices is a grassroots coalition of students who are committed to ending sexual 
violence at Grinnell College through collaborative policy change and peer education. We aim to 
collaborate with administrators, the Student Government Association, and other student groups 
to ensure that Grinnell’s policies regarding sexual assault are equitable and compliant with the 
gender equality law, Title IX, and other relevant standards, including the Jeanne Clery Act, Title 
II of the Americans Disabilities Act, and the Dear Colleague Letter.  
 
We demand to live on a campus where the issue of sexual assault is taken seriously. In recent 
years, students have witnessed a national crisis around the issue of sexual violence in higher 
education. Student perspectives and institutional data tell us that our campus too is 
experiencing this crisis acutely. Our high number of reported assaults per year is well 
documented in news media.  
 
In this context, we remain dissatisfied with unsubstantiated claims that Grinnell’s policy is 
already effective or progressive in its current form. Over the years we have made significant 
progress, but still change is needed. Ultimately, we maintain that even one incident of sexual 
violence constitutes an immediate problem that the College must address. 
 
Our hope is that students and administrators can work together to reach Title IX compliance. 
Beyond this legal framework, our ultimate vision is to create a campus community where we can 
unite to prevent sexual violence and respond to the needs of survivors with compassion.  
 
To this end, we have outlined a number of Aims and Goals that the College should implement 
during the current academic year: 
 

1. Goals for the Prevention of Sexual Violence (pg. 3-4) 
● Active Bystander Intervention Trainings that address the diverse contexts in 

which sexual violence occurs 
● Regular self-defense courses for interested students 
● Increased education about sexual misconduct outcomes (the educational 

sanctions that the school can impose if one is found responsible for sexual 
misconduct) as a measure of prevention 

2. Academic Accommodations for students whose ability to complete school work has been 
impaired due to the effects of sexual violence (pg. 5-7):  

● Streamlined approval for academic accommodations through a designated point 
person 

● Automatic approval for withdrawal from courses and personal leave of absence  
● Leniency in academic standing considerations 

3. Resources for Survivors and the Student Body (pg. 8) 
● Increased trauma-specialized mental health resources at SHACS 
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● A pledge that the College will help maintain Sexual Assault Nurse Examiners 
(SANE) as a community resources at Grinnell Regional Medical Center 

● Establishment of a professional advocate position to serve as an additional 
resources to survivors and in an oversight capacity 

4. Improve Policies and Procedures for Misconduct Investigations (pg. 9-10) 
● Measures to update students and to ensure all unnecessary delays are avoided 

during conduct processes 
● Increased flexibility in reporting options, which redirect preliminary 

investigations through College administrators or outside investigators, not 
Campus Security 

● Clarification on the appeals process 
5. Proactively Address Implicit Bias (pg. 11) 

● All staff or external personnel involved in sexual misconduct cases should be 
trained to mitigate the effects of implicit bias 

● Forbid the inclusion of discriminatory information in official investigative reports 
● Staff related to Title IX enforcement should receive training in Sexual Assault 

Perpetrator Behavior 
6. Educational outcomes (pg. 12-13) 

● Define minimum outcomes for each type of sexual violation the College 
recognizes 

● Implementation of post-graduate outcomes that protect complaintants access to 
Grinnell as an educational institution after graduation 

7. Prevent and Respond to Retaliation (pg. 14) 
● Additional campus education about what retaliatory behavior is under Title IX 
● Immediate and thorough investigations of all instances of retaliation 
● An external review to evaluate how the College handles instances of retaliation 

8. Transparency (pg. 15) 
● External reviews related to hostile climate and ADA compliance should be made 

publicly available 
● Sexual Conduct survey data should be subjected to analyses in addition to the 

extensive and highly anticipated work of Professor Ralston’s MAP group 
9. List of Available Resources (pg. 16) 
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Goals for the Prevention of Sexual Violence 
 
Prevention efforts are vital to establishing an equitable environment for all students to study 
and live. In order to strengthen prevention as much as possible, Dissenting Voices presents the 
following recommendations: 
 
1. We ask that the College offer Active Bystander Intervention Trainings that place 
emphasis on the issues of racism, misogyny, homophobia, ableism, and classism 
that structure sexual violence. Sexual violence can happen to anyone of any demographic, 
but trainings should also acknowledge that women, people of color, people with disabilities, 
LGBTQ people, and people of low socioeconomic status all suffer disproportionately . We also 123

ask that active bystander trainings make an effort to go beyond the training device of 
hypothetical situations by incorporating the narratives of survivors (with permission, of course). 
This step would require that the perspectives of survivors be incorporated into the planning of 
all Active Bystander Intervention Trainings, either by discussing anonymous written accounts or 
inviting willing student survivors to speak to their own experiences. Active bystander training 
should recognize that any student who decides to intervene in a dangerous situation does so 
with substantial risk.  
 
Active bystander trainings should also address the diverse contexts in which sexual 
violence occurs. According to numbers from RAINN (the Rape, Abuse and Incest National 
Network), 1 in 4 rapes are committed by an intimate partner, and more than 4 out of 5 rapes are 
committed by a person known to the victim . Because so many assailants are partners and 4

friends, many rapes occur in private spaces such as dorm rooms. This indicates that bystander 
intervention can be very important, but it is a limited prevention tool and not in itself a complete 
solution. 
 
2. Furthermore, “Real Men” should be renamed and rechartered to more explicitly 
acknowledge sexism and sexual violence, rather than invoke forms of “authentic” 
masculinity. Such examples of male anti-rape organizations on college campuses include 
“Harvard Men Against Rape” and Northwestern University’s “Men Against Rape and Sexual 
Assault.” 
 
3. We also ask that Grinnell offer regular self-defense courses that provide all interested 
students with the tools to protect themselves from sexual violence. Physical self-defense 
trainings have been shown to significantly increase self-protective behaviors and active 

1  Acierno, R., & Resnick, H. S. 1997. “Health impact of interpersonal violence 1: Prevalence rates, case identification, 
and risk.” Behavioral Medicine 23(2): 53. 
2  Martin, Sandra L., et al. 2006. "Physical and sexual assault of women with disabilities." Violence Against Women 
12(9): 823-837. 
3 Massachusetts Department of Education. 2005. “Chapter 5: Violence Related Behaviors and Experiences.” 
Massachusetts Youth Risk Behavior Survey. 33-46. 
4 Rape, Abuse and Incest National Network. 2009. “The Offenders.” 
https://rainn.org/get-information/statistics/sexual-assault-offenders 
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resistance strategies in women, and these strategies have been shown to reduce the risk of sexual 
assault by more than 80 percent compared to non-resistance . While this empirical research 5

only addresses the effectiveness of self-defense trainings for women, we expect that they would 
also be beneficial for people of all gender identifications. In addition to this empirical evidence, 
we believe that providing self-defense trainings avoid institutionalizing the narrative that 
marginalized groups must be saved by others (for example, that a male active bystander need to 
rescue a woman from violent situations).  
 
4. The College should employ strong and clear educational outcomes as a measure of 
prevention. When the College gives rapists and perpetrators of severe violence “slap on the 
wrist” punishments such as probation, one or two semesters’ suspension, or campus ban after 
graduation, the College sends the message to the student body that sexual violence is tolerated at 
Grinnell. In order to make a strong statement against sexual and dating violence, Grinnell 
should clearly outline strict educational and corrective outcomes for sexual and intimate partner 
violence. On this issue we agree with Duke University student government president Stefani 
Jones: “stricter sanctions are a critical aspect of gender-violence prevention.”   6

 
5. Engaging in a “outcomes as prevention” strategy will require the College to increase efforts 
to educate students about sexual misconduct outcomes. The College’s Student Conduct 
Handbook outlines the standards of sexual respect to which every student is held. Ideally, every 
student would read and become familiar with these policies immediately upon arrival to 
campus. In reality, the brief sexual respect information session during New Student Orientation 
(NSO) are not sufficiently educational and currently do not engage in an “outcomes as 
prevention” strategy, as these sessions only focus on the importance of affirmative consent, a 
vital component of Grinnell’s sexual violence policy. They do not discuss prohibited behavior or 
the range of educational outcomes that can be implemented if the respondent is found 
responsible of sexual misconduct. As a result, sexual respect information sessions during NSO 
should require students to read relevant sections of the seuxal respect policy, especially 
concerning potential outcomes, and ask questions about the policy.  
 
Within the first three weeks of the semester, one of the Title IX deputies should visit each 
tutorial, read with class relevant sections of the sexual respect policy, answer student questions 
about the policy, and require students to sign a document indicating that they 
understand the policy. Transfer students, who are sometimes exempt from Tutorial, should 
be required to attend a similar session. This policy change would implement a “outcomes as 
prevention” strategy and indicate to new students that sexual violence is something that our 
campus community takes seriously, as seriously as the College takes the issue of plagiarism. 
Ultimately, learning about sexual respect is a fundamental part of acclimating to a 
self-governing community and measures to ensure this vital education should be increased. 

5Gidycz, Christine A., et al. 2006. "The Evaluation of a Sexual Assault Self-Defense and Risk-Reduction Program for 
College Women: A Prospective Study." Psychology of Women Quarterly 30(2): 173-186. 
6Culp-Ressler, Tara. 2013. “Duke University Agrees to Expel Students Who Are Found Guilty of Sexual Assault.” 
Think Progress. 
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Academic Accommodations 

 
The impact of sexual trauma can be both physically and psychologically devastating. Normal 
trauma responses, such as insomnia and difficulty concentrating, may seriously disrupt any 
student’s ability to access their education. Many victims/survivors find that they need academic 
accommodations to continue their success as students. In the past, student survivors have 
required accommodations such as excused class absences, extensions on assignments, tutoring 
services, withdrawing from a class, or taking time off from their studies.  

 
Because sexual violence is sudden and unpredictable, these accommodations must be available 
immediately, even before a victim/survivor is officially diagnosed with a medical disorder such 
as clinical depression or PTSD. And because trauma from sexual or dating violence can persist 
or change over time, the support offered to a victim/survivor must be on-going and not limited 
to a couple weeks or one semester. 

 
Multiple federal laws protect the rights of victims/survivors to receive reasonable 
accommodations. Under Section 504 of the Rehabilitation Act (1973), students who are 
diagnosed with trauma-related conditions including depression, anxiety or PTSD are eligible for 
reasonable accommodations through the College’s Disability Services department. In addition, 
gender equity law Title IX requires the College to provide academic accommodations to all 
victims/survivors of sexual violence or dating abuse so that they may continue to access their 
education. 

 
Dissenting Voices calls on Grinnell to provide victims/survivors with any of the following 
accommodations as needed: 

 
1. Streamlined approval for attendance flexibility, extensions, incompletes and 
other accommodations. Students who stay enrolled in classes after being assaulted may 
require accommodations to help them complete their coursework successfully and maintain 
equal access to their education. The college should help students make these arrangements as 
smoothly as possible.  

 
If a student survivor asks Student Affairs or the Title IX Office for academic accommodations, 
those offices should work together to put those accommodations into place. Currently, student 
survivors report being “shuttled” from one office to another--for example, from Title IX to Case 
Management to Academic Advising. Requiring student survivors to spend multiple hours in 
meetings with different offices creates an unreasonable expectation of self advocacy in a time of 
need. This practice also requires survivors to make multiple disclosures (either implicitly or 
explicitly) to College staff members, which can be retraumatizing. Instead, students should be 
able to designate one qualified point person, who can contact departments relevant to 
receiving appropriate accommodations on the student’s behalf. 
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2. Automatic approval to withdraw from classes without penalty or retraumatization. In 
normal circumstances, a student who seeks to withdraw from a class past the deadline must 
meet with the Dean for Student Success and Academic Advising (Joyce Stern) to explain their 
situation, then turn in a written statement about their reasons for withdrawing, and then 
provide “documentation” from a therapist or doctor corroborating the need for a withdraw. 
Because this process can be time-consuming, exhausting, and retraumatizing, and because 
completing it does not guarantee approval, victims/survivors are currently effectively pressured 
to maintain workloads which have become unhealthy and or impossible to complete.  

 
Dissenting Voices asks that Grinnell establish a more equitable and streamlined system for 
student survivors who need to reduce their course load. Student survivors should be required to 
make this request only once (to the Title IX office, Student Affairs, or Academic Advising). 
Additionally, survivors should not be forced to meet with SHACS counsellors or procure a letter 
from their own doctor or therapist in order to have their request be approved. Frankly, it is 
extremely inappropriate that our current system requires students to provide a letter from a 
therapist in order to “document” that they were traumatized by their rape. 
 
3. Automatic approval for personal leave or medical leave from the semester 
without penalty and without being forced to take multiple semesters off. Our current 
‘leave of absence’ policy establishes a hostile environment and makes it difficult for many 
survivors to return to campus. Students who go on medical leave due to psychological issues 
(including rape trauma) are required to see a therapist during their time off, and to submit a 
letter from a current therapist before they are allowed back on campus. They are also required to 
provide a written statement and a phone interview in which they explain why they had to leave, 
what steps they have taken to get better, and what they will “do differently in the future” if they 
are allowed to come back. If a student cannot meet this high bar in time, they can be forced to 
take multiple semesters off.  
 
We believe that victims/survivors are more qualified than anyone to determine when they may 
need to take a break from school and when they should return to campus. Therefore, a 
victim/survivor’s decision should be the main determinant. Students who request time off due 
to sexual or dating violence should have that request approved automatically. And when a 
student survivor is ready to come back on campus, they should be allowed to do so with minimal 
victim-blaming or retraumatization. 

 
This type of gatekeeping does not take many factors into consideration. First of all, many 
students do not have the means to see a therapist regularly off campus. Other students live in 
rural areas, where mental healthcare is not readily available. If Grinnell is going to set an 
expectation that student survivors must enter therapy, Grinnell should also have a policy in 
place that guarantees to provide funds to secure this level of care. Since our school does not have 
any such policy, we should not have this expectation or create this economic barrier to return to 
Grinnell. 
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Additionally, victims/survivors can be retraumatized by having to tell their story multiple times 
to administrators in positions of power. It is redundant to ask “what went wrong?” when a 
student leaves school due to sexual violence. It is also victim-blaming in the extreme to require 
student survivors to explain “what they will do differently in the future.” As one anonymous 
student put it:  
 
“What are we supposed to say? ‘Next time I will try my very hardest to not get raped’?” 
 
4. Leniency in academic standing outcomes for students whose grades suffer due 
to sexual violence. Unfortunately, some students at Grinnell end up failing classes due to the 
devastating effects of sexual or dating violence. In some cases, this may happen when students 
are denied their right to reasonable accommodations. In other cases, a student may not have 
asked for needed accommodations at all. Either way, if the college reasonably knows that a 
student has been the victim of a sexually violent situation, the Title IX Office should 
communicate to the Committee on Academic Standing that special consideration should be 
taken when evaluating the poor academic performance of a student survivor. Of course, the 
College should only take this action if given written permission by the student. 
 
Some students experience academic difficulty even before they are victimized by sexual or dating 
violence. In this case, it is still important to make sure that the survivor is granted an equal 
opportunity to get ‘back on track.’ For example, if a student on academic probation fails to bring 
their grades back up to par during the semester they were assaulted, they should be granted an 
additional semester of probation instead of being suspended or dismissed from the college. As a 
group, Dissenting Voices is very worried that issues of “Academic Standing” have been deployed 
to kick survivors off campus without giving them a fair chance.  
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Resources for Survivors and the Student Body 
 

We appreciate the steps the Title IX office, Grinnell College Advocates, and SGA have taken to 
make the resources available to survivors well-known to all students. These measures include 
posting resource guides in restrooms around campus, publishing “At-a-Glance” guides online, 
and writing a Frequently Asked Questions page about the conduct process. While the existing 
resources are well publicized, we ask that the College provide the following additional resources: 
 
1. While the mental health resources at SHACS have been under campus scrutiny recently, 
Dissenting Voices is encouraged by the creation of the SGA Mental Health Working Group and 
joint program with the University of Iowa, which has yet to be implemented, as two ongoing 
measures to increase mental health resources at Grinnell. However, as we have discussed with 
administrators before, we believe that there are ways that SHACS still could better serve our 
community. To this end, we ask:  

● A trauma-specialized therapist is hired and retained at SHACS  
● The diversity of SHACS therapists match the diversity of our student body 

(especially in terms of racial diversity) 
● The College engage in a highly publicized, national job search to fill these positions 

according to the criteria above 
● Telemental healthcare be explore as an interim measure until staff can be hired through 

the national search according to the criteria above 
 
2. Because we value the resource of Sexual Assault Nurse Examiners (SANE), we would like the 
College to ensure that at least two SANE are staffed at the Grinnell Regional Medical 
Center (GRMC) and that at least one is on-call at all times. In collaboration with student 
groups, the College should: 

● Communicate with GRMC administrators to identify promising candidates for SANE 
training 

● Utilize state funds for scholarships (administered by IowaCASA) to train SANE 
candidates 

● Maintain this resource (identifying and training new SANE every time one leaves GRMC) 
 
3. As SGA President Dan Davis has suggested, we urge the College to establish a professional 
advocate position. Ideally, this position would:  

● Act as an additional support resource to survivors 
● Present feedback to the Title IX Task Force on policy changes that need to be made 
● Provide oversight regarding the policy implementation during conduct cases 
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Improve Policies and Procedures for Misconduct Investigations 
 
Under Title IX students have a right to a timely and equitable sexual misconduct process. 
However, we, as student activists, would like to respectfully disagree with administrators over 
the definitions of ‘timely’ and ‘equitable’ as these terms are currently implemented.  
 
We have developed the following suggestions in the hopes of making the process as transparent, 
fair, and efficient as possible: 
 

1. Provide all parties a written notification of their legal rights at the beginning of the 
process 

 
2. Provide both the complainant and respondent with weekly updates about the progress 

made in their case, unless the complainant/respondent opts out of these updates.  
 

3. If one week (or more) has gone by without substantial progress in a case, the case should 
be considered to fall short of the ‘timeliness’ standard. Title IX officials should work 
promptly to address any delays in the process so that the case can continue to move 
forward. It is important to remember that misconduct cases can be deeply upsetting for 
both complainants and respondents. Therefore, unnecessary delays should be 
avoided at all costs. 

 
4. Grinnell now contracts with external investigators who are charged with conducting 

interviews and writing reports. However, this new process still requires a survivor to 
make their complaint first to Campus Security.  

 
Students do have the option of making their initial report to Deputy Title IX Coordinator 
Bailey Thompson. Unfortunately, administrators confirmed at the beginning of the year 
that this option is “unofficial.” As of August 2015, students are only informed that this 
option exists at all if they first refuse to meet with Security. 

 
In the past, campus security has misrepresented student complaints in interview 
summaries, butchered interview transcripts with victim-survivors, and delayed the 
investigation process. These issues are not surprising, as campus security staff were 
originally hired to perform duties unrelated to Title IX.  

 
Campus Security has since been placed in charge of taking sexual assault testimony, but 
despite receiving trainings, security has not proven competent or culturally sensitive.  

 
In light of these concerns, student survivors should have the option of reporting 
to staff members who work with Title IX issues directly: the deputy Title IX 
coordinator, the Dean of Students, and/or the HR director.  
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5. After the outcome of a sexual misconduct case is announced, both the complainant 
and respondent are allowed to submit an appeal. According to College policy, appeals are 
only allowed to go forward in case of (1) new evidence that was not previously available 
AND/OR (2) a procedural error that had a material effect on the outcome of the case. 

 
As it stands, the appeals process comes across to many students as vague and 
intimidating. In order to make appeals less opaque we ask that the College: 

 
● Create a form/template for appeals. This way, students can clarify how they 

believe their case is impacted. Additionally, a form gives the other party a better 
understanding of why an appeal was allowed to move forward and what the 
appeals officer will be re-evaluating. 

● Only accept appeals that are grounded on the basis of new evidence or procedural 
error that is specifically  alleged to materially affect the outcome of the case. This 
approach follows the letter of the policy as it exists.  

● Keep the scope of appeals narrow. Instead of re-adjudicating an entire case, an 
appeals officer should only look at the way in which the new information or 
possible procedural error impacted the case. From there, the appeals officer can 
decide if a different outcome is appropriate. Again, this approach is a matter of 
compliance with existing school policy. 
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Proactively Address Implicit Bias 
 
We believe that all College staff involved with Title IX and conduct processes have students’ best 
interests at heart. However, the effects of “implicit bias” have yet to be addressed in our conduct 
policy. According to the Kirwan Institute for the Study of Race and Ethnicity, “implicit bias” 
refers to “the attitudes or stereotypes that affect our understanding, actions, and decisions in an 
unconscious manner.”  Thus, even if administrators have student’s best interests in mind, 7

unconscious biases based on sex, race, ethnicity, gender expression, sexual orientation, class, or 
ability may still affect how an administrator interacts with students during a conduct process.  
 
1. The College should provide all faculty and staff members who are involved in student 
conduct cases with implicit bias trainings. All external investigators and adjudicators 
must demonstrate to the College that they to have competencies in mitigating the effects of 
implicit bias. 
 
2. Implicit bias can influence the way we talk about sexual misconduct cases and the way we 
determine if information is ‘relevant’ or not. The College should explicitly forbid the 
inclusion of irrelevant and discriminatory information in official investigative 
reports. Examples of discriminatory information include (but are not limited to): 

● Whether or not either party was dressing “provocatively” 
● Unnecessary details about the sexual preference or practices of either party. This 

includes whether or not the complainant/respondent was “promiscuous” or had a history 
of casual sex 

● Unnecessary and prejudicial details about either party’s history, including past 
experiences of victimization 

● Unnecessary and prejudicial details about either party’s mental health history. For 
example, it is generally irrelevant and prejudicial to claim that a complainant or 
respondent has a diagnosis of depression, anxiety, or another mental illness. 

 
3. In addition to implicit bias, preexisting relationships with students can influence how 
administrators and staff interact with students involved in a conduct case. College staff 
related to Title IX enforcement should receive training in Sexual Assault 
Perpetrator Behavior. This training should be administered by individuals or organizations 
who have experience with sexual assault advocacy and have an intimate knowledge of the types 
of behaviors perpetrators of sexual violence utilize to evade detection by authorities or lessen the 
severity of punishment.  
 
 
 
 
 

7 http://kirwaninstitute.osu.edu/research/understandingimplicitbias/  

http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/
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Educational Outcomes for Sexual Misconduct 
 

We believe that outcomes for cases of sexual misconduct should be educational, referencing two 
important usages of the word. 1. Outcomes should educate any student found responsible for 
sexual misconduct regarding how their actions violated Grinnell’s sexual conduct policy, and 2. 
Outcomes should protect the complainant’s right to access their education in an environment 
free of hostility and harassment. 
 
Educational outcomes should not amount to punishment for its own sake, yet outcomes for rape 
and other forms of sexual assault should reflect the seriousness of these behaviors. Accordingly, 
we ask the College consider a number of factors that impact the educational environment of 
student survivors: 
 

● At a small, residential college, like Grinnell, it is impossible to avoid another student 
entirely, even with a no-contact order. VP of Student Affairs Andrea Conner has spoken 
very clearly on the difficulty of enforcing no-contact orders at Grinnell: "We have one 
dining hall, the campus is roughly a four-block radius, there are not multiple sections of 
every course .” In situations where a survivor would be re-traumatized by seeing their 8

assailant on a near-daily basis, the school has an obligation to remove the assailant from 
campus if they are found responsible. 

● In addition, serious consequences, such as dismissal, would set a precedent for current 
students to understand that violent sexual offenses are taken seriously at Grinnell. 

● Most offenders are serial offenders . Patterns of violent behavior are not necessarily 
9

apparent because so many students don’t report. Just because people have not come 
forward to establish a pattern does not mean one is not in existence. Students who are 
found responsible for one rape should be considered a potential on-going threat to 
campus. 

● Dating violence can be both physically and emotionally damaging. Studies show that 
relationship violence can lead to negative health outcomes including PTSD and 
depression. Physical abuse, sexual abuse, psychological abuse and stalking within a 
relationship have all been identified by researchers as risk factors for PTSD and other 
forms of trauma . We ask that the College consider dating violence as an offense similar 10

to “nonconsensual sexual intercourse” because of its severity and traumatic effect. 
 
Given these considerations we ask that these specific changes be made: 
 
1. Like many of our peer institutions, Grinnell must define minimum outcomes for each 
type of sexual violation the College recognizes:  

8 Kingkade, Tyler. “Why Even Small, Progressive Grinnell College Has Trouble Deaing With Sexual Assault on Campus.” 

http://www.huffingtonpost.com/2015/03/03/grinnellsexualassault_n_6780632.html 

9  Lisak, David, and Paul M. Miller. "Repeat rape and multiple offending among undetected rapists." Violence and victims 17.1 (2002): 7384. 

10 Mechanic, Mindy B. et al. “Mental Health Consequences of Intimate Partner Abuse.” NCBI. http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2967430/ 
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● A student found responsible of non-consensual sexual intercourse should receive the 
sanction of expulsion. 

● A student found responsible for non-consensual sexual touching should receive 
sanctions ranging from suspension to expulsion. 

● A student found responsible for other prohibited conduct, as stated in the Conduct 
Guide, should receive sanctions ranging from a conduct warning to expulsion. 

 
2. We ask that outcomes also take into account any potential contact between complainant and 
respondent that may occur at Grinnell College events after graduation. The benefits of a Grinnell 
education do not stop after four years, as alum have access to employment receptions, are often 
invited to campus to lecture or meet with students, and may participate in postgraduate social 
events. The College should implement the following postgraduate educational 
outcomes if a complainant is found responsible of sexual misconduct and is expelled or 
suspended until the survivor graduates: 

● A permanent ban from campus 
● A permanent ban from Class Reunions and other satellite events or programs hosted by 

the College 
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Prevent and Respond to Retaliation 
 
Dissenting Voices urges the college to investigate and take seriously any potential retaliation 
against any person involved in a sexual misconduct case, including complainants, respondents 
and witnesses. 
 
Title IX and current College policies prohibit retaliation of this kind. However, multiple students 
have come forward with concerns that the College has not adequately protected them from 
retaliation. Additionally, several personal accounts (dated from 2012 through 2015) suggest that 
the College often does not investigate or sanction retaliation after it occurs.  
 
All students involved in a Sexual Misconduct case deserve to be safe from continued retaliation. 
Left unchecked, retaliatory conduct can significantly disrupt a student’s education and even 
cause lasting damage. 
 
As a group, we are at a loss to come up with further policy suggestions to address this persistent 
problem. Instead, we ask that the current policies be adequately enforced. 
 
Dissenting Voices has several recommendations for the College to proactively respond 
to retaliation: 
 

1. We ask the College to publish an “At-a-Glance” document explaining the 
definition of ‘retaliation’ under Title IX, as well as the College’s process for 
investigating and sanctioning retaliatory action. 

2. During the initial meeting with the complainant and with the respondent, the Dean 
of Students should give a thorough explanation of what is and is not retaliation. 
The Dean should also explain how retaliation is investigated, how to report retaliation, 
and what the typical sanctions may be. This information will serve as a resource to both 
complainants and respondents as the conduct case proceeds.  

3. Potential instances of retaliation should be investigated immediately and 
thoroughly. If the College should reasonably know about retaliatory behavior, the 
College has an obligation to investigate the retaliation and to prevent future incidents. 

4. Investigations into potential retaliation should attempt to identify all 
parties responsible for this behavior. If a third party (someone who is not the 
complainant or respondent) retaliates, it is essential to determine whether or not they 
acted alone. 

5. In order to gain a better understanding of this issue as it stands now, the Grinnell 
should hire external reviewers to evaluate how the College’s handles 
instances of retaliation. We ask that the student body be given decision-making 
power in choosing qualified reviewers. The final report should be published on Grinnell’s 
website and released to the student body.  
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Transparency 

 
1. Grinnell has taken a number of steps in recent years to assure that the College is compliant 
with laws relevant to students’ safety and equal access to education. In many cases, these 
measures have included the implementation of external reviews, in which outside law or 
consulting firms are contracted to examine relevant policies and to interview students, faculty, 
and staff about the issue at hand. Dissenting Voices sincerely appreciates the steps the College 
has taken in this regard. However, we would like these external reviews to be made 
publicly available or, at the very least, available to the members of the campus community 
who participated to their completion. While we trust that the College has made every effort to 
implement the changes suggested by these reviewers, we would like them to be available to the 
campus, so multiple campus constituencies can participate in the implementation of their 
recommendations.  We desire this measure of increased transparency with regard to the 
following external reviews: 
 

● Parts of the American Disabilities Act (ADA) are relevant to victim-survivors, as they 
provide academic accommodations and other resources for students with conditions, 
such as depression and PTSD, which often result from sexual violence. Dissenting Voices 
is aware that Grinnell's compliance with the ADA was reviewed in May 2014. 
However, members of our group have been unable to locate any published findings of 
this review.  

● Two external reviewers were sent to Grinnell last April to review the campus climate 
and explore potential incidence of discrimination or retaliation based on 
race or sex. The campus has not been notified if the lawyers have completed their 
report or if any corrective actions have been taken as a result of their findings.  

  
2. During Spring semester 2015, Professor Ralston and the Title IX Task Force conducted the 
Sexual Conduct survey. We were excited to learn that a group of MAP students analyzed 
these results during the summer 2015. While we value the incredible work that Professor 
Ralston and his MAP team have contributed to the analysis of the data, we would like 
addition of analysis by other qualified professions in order to maximize the 
usefulness of this vital data. These additive, qualified perspectives may include but are not 
limited to sociologists, social workers, policy experts, victim advocates, and attorneys. In 
addition, because the survey was marketed to students as a way to make change on campus, we 
hope to see a public event or communications that described the actions the Title IX taskforce 
will take as a result of or informed by the survey conclusions. 
 
3. The names of any outside firms that are contracted by the College for Title IX 
consultation, conduct investigation, or any other service related to sexual violence policy 
should be published on the “Sexual Respect” website. Any decision regarding the hiring 
of any new firm related to these tasks should, if it does not already, take into account student 
input. 
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List of Available Resources 

 
As the campus community continues this discussion about sexual violence prevention and 
response, Dissenting Voices encourages all students to reach out to their support networks and 
take advantage of the resources that are available to help. We have compiled a list of 
organizations and groups that can offer emotional support and other forms of assistance to 
concerned students, survivors, friends, and members of the campus community. 
 
Confidential Resources: 
 
Crisis Intervention Services (CIS) 
24/7 Hotline: (800) 270-1620 
Crisis Intervention Services provides confidential support and advocacy for survivors of sexual 
assault and dating violence. The CIS hotline is in operation 24/7, and an advocate can come to 
campus to talk to you at any time of day or night. Crisis Intervention Services can provide 
emotional support, help to advocate for you during the Sexual Misconduct Process, and connect 
you to other resources--including attorneys who represent student survivors pro bono.  
 
Grinnell Advocates 
24/7 Number: (641) 260-1615 (call or text) 
Grinnell Advocates are trained students available 24/7 to speak over phone, text, or in person 
with other students who find themselves struggling with issues related to sexual or dating 
violence. 
 
Ombuds Office 
Monday-Friday 8am-5pm 
(641) 269-9399 
ukabiala@grinnell.edu 
 
Chaplain’s Office 
Monday-Friday, 8am-5pm 
Center for Religion, Spirituality, and Social Justice (CRSSJ), 1233 Park Street 
(641) 269-4981 
 
Private Resources: 
 
Title IX Office & Deputies 
Monday-Friday 8am-5pm 
Angela Voos, Title IX Coordinator: voos@grinnell.edu 
Bailey Thompson, Deputy Title IX Coordinator for Case Management: thompsob@grinnell.edu 
Sarah Moschenross, Dean of Students: moschenr@grinnell.edu  
Case Manager: Nicole Sexton sexton@grinnell.edu  


